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Statutory Disclosure Apollo Management International LLP 
 

Hourly Pay Gap Bonus Pay Gap 
 

Mean Median Mean Median   

34% 49% 52% 80% 
 

     

Proportion of Women (Men) at Each Hourly Pay Quartile 

 

Lower Lower Middle Upper Middle Upper 
 

82% 
(18%) 

35% 
(65%) 

22% 
(78%) 

23% 
(77%)  

     

Proportion of Employees Receiving 
Bonus 

   
Women Men    

95% 95%    
     

I confirm that the information and data reported in the statutory disclosures for Apollo Management International LLP are 
accurate and in line with the Equality Act 2010 (Gender Pay Gap Information) Regulations 2017. 



 

___________________________ 

Matthew Breitfelder (Global Head of Human Capital)1  

 

 

________________________ 

Donna Machado (Head of Human Capital – EMEA & Asia Pacific) 

  
  

 

 
1 Vice President and authorised signatory of Apollo International Management Holdings, LLC, designated member of Apollo Management International LLP 


